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The general purpose of the 1974-1^77 faculty 
agreement reached between Central Hichigan Dnii^ersity and Central 
Michigan Dniversity Faculty Association is in respedt to wages, 
hours, and other terns and -conditions of employaent for employees in 
the bargaining ^nit. Issues agreed upon include: (1) ai'd to 
collective bargaining agents; (2J grievance procedures; (3) 
arbitration; (U) "the faculty handbook; (5) faculty reductions; (6) 
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(12) strikes. (KE) ^ - ' . 
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I PRFAMBtr: 

Central Michigan University* and Central Mieliigan University 
Faeulty Assoeiation rcOogni/e that the goals of the University are 
best undertaken within an atmosphere of freedom and fairness. 
To these ends the University and ahe Assoeiiilion fi'afTirm their 
belief in the moral and legal prineiples supporting a university 
environment^ frec^ of decisions based on raee, color, reHgion, sex, 
age, or n^itional origin. The University should be a place \^here 
- then* exists the riglit to imjufire, teach, discuss-, publish and dis- / 
seminate the results of inquiry. To these ends tl\L' University and 
the Associatioij support the concepts of nondisc rimihation and 
Academic F reedom. 

^ 
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, Agreement entered into this ninth \la\ of September* 
js between Central Michigan University (herein referred 
UiMVI-H^IFY") Central Michigan University Faculty 
ation (formerly Central Michigan University District of' 
gan Association of Higher Etlucation and herein referred to 

.ssociat;/on;). 
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Article 1 
PUHPOSF AND INTI'NT 



1, The general purpose of this Aj;reement is to set forth agree- 
ments reached between the University and the Association with 
respect lo wages, liours, and other terms and_ conditions of employ- 
ment for. employees in the bargaining unit described in thif . Recog- 



nition clause bebw 



Article 2 
nr.COGNITION, 



1, Tlie University acknowledges the expressed desire of persons 
described in the. bargaining unit described below as indicated in 
the election held September 24. 1969.. to be represented by the 
A\ssociati(m as exclusive bargaining agfnt and does hereby recog- 
nize for the term of this Agreement said Association for that pur- 
pose For the persons included in the following bargaining unit:' 

A. All re^uhM-; full-time, full-salaried (10 or 12 months) 
Central i\iichigan University faculty who hold faculty rank 
, anil carrv at least one-lialf load in teaching or research; 

^ B. All regular^ full-time", full-salaried (10 or 12 months). 
Central .Michigan L'niMS-sity jirofessional librarians, coaches, 
counselors, and persons chairing a deparimenl; 

C. Tiegular part-time faculty who hold facultx rank, carrying 
ajt least 'one-lialf teaching load; 

I XCI P r graduate assistants, coordinators, \isiting faculty. 
4 supervisors, confidential emploxces (as the term is used 

in labor relations'), administrators, cleans, associate deans, 
assistant deans. \ ice presidails, \ if e provosts, the provosj, 
imd I lie president. 

Article ^ ' ■ 
1)1 DUCTION Ol- ASSOC lA I ION DUI S 

Wtyificitt b) Dcilttctio}! 

1. During the lifc^of thi^ Agreehient. the; University .jigrees in 
accortlance with. :um to the extent of» anv applicabi9yState or 
F-ederal laws totleduct monthly membership dues and service fees in 
an amount established In the Association, proportionately each pay 
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period, from the wages due all members of the Ass6ciation and llic 
bargaining unit wlia individually agd" voluntarily give the Univer- 
sity written auihori/alion to do so and shall forward siich dues to 

^ the Treasurer. of the Assoeiation at *an address furnished^n wrrUng 
to the University by i/ie Association on or beforiKthe sevent4i (7th) 
day after each pay date. Such \vritten nuthoi^ization shall continue 
for the duralion of this Agreement unless the employee gives 
written notice of termination to the University and the Association 

' ^ ^ 5).da\s prior to any pay period of this Agreement. 

Thc^ Association agrees lo indemnify and save the University ^larm- 
less against an\ and all claims, suits, or other forms of liability 
iirisinji <>ut ()f the (ledudion of money for Association dues from 
anv em'pWe's pa\. The Association assumes full responsibility 
for thl' Oi-msition of the monies so deducted once they have been 
i turned aVerlo the rreasurer of the Association as set forth above. 

2. The^ alor^c-mcntioned aiilliorivation shall be in the follouinc' 
form: \ * » ^ 

CIMHAI \IK1II(;a\ UMVI-.RSITY 
PAVHOI I I)ri)U(:TIO.N AUTIIOIUZATIOiN 

X . \ ' - • hereby authorize the University 

to dedutt from in\ eari^in^v each hi-wceklv payroll period the indi- 
cated ^amount and to remit this dcdujition to the needed agency- 
Purpose of Deduction: I'aciiltv' Association Dues or service fee: 

. ^ riTective Date: ^ U J^ 
Amount of Decku li(rn; , (or such change in amount 

as leyicd In the Association for ^uch dues or service fee after 
thirtv C^O) conseculiye cakndar (la>s written notice to the Business 
Ofrice of the larger amount,) 

Deduction to be Hemiited to; 

Dated: / / Signnturc \ Soc'Scc. iNn. "^ T" . 

Department: « . ^ _ _ 

DeditcUofi': * 

3. Deductions, shall be nrade only in accordance with the pro- 
visions of said Payroll Deduction Authorization. Mogether with the 
provisions of this Agreement. The University shall have no respon- ' 
sibility for the collection of membership dues and special assess- 
ments, or imf oHier deductions not in accordance with this pro- 
vision. • . * * 
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Dcliiiery of Executed Authorizaiioti of Payroll Deduction Torvt 

4. A properlv executed copy of suciv Pavroll Deduction Authoriz- 
{itiftn for each bargaining unit member for whom the Association 
membership dues or service fee are to^^be deducted hereunder «hall 
be delivered to the University befdrc anv payroll deductions are 
made. Deductions shall- be made thcjreafter only under Payroll 
Deduction Authorization forrris which h'nve been propeMy executed 
and iire 1n effect. Anv»Pa\ r'oirDeduclion Authorization which is 
incomplete or In error will be sent to the local Association Treasurer 
by the University. ' . 

♦ . ^* ■ 
When Deductions Hcpjn 

5. * Deductions under all properlv executed PavroH Deduction 
Authorization forms shall become effective nt the time jhc appli- 
cation is tendercd^to the Universitv and shall, be deducted from 

-the first (Ist) pav period beginning after that date and each pay 
period thereafter provided the bargnming unit mem1)er has sufficient 
net earnings to cover such payment. > * . • 

Refiuuh ^ . . 

6. In eases where a deduction is made that duplicates a pnvment 
that an emplovee alreadv has made to the Associntion, or where a 
deduction is not in conformity Vilh ahe provisions of the Asso- 
cia^lion Constitution or By-Laws, refunds to the '1)argainir\g unit 
member will be made by the Association, 

^ 

Termination of Deduction 

7. A bargaining unit member shall cense to be subject to deduc- 
t(()ns beginning with the pay period immediately following the 
RU3mth in which th(; bargaining unit member is no longer a hiember 
of ibc baragining unit. The Associat^n shall be notified by the 

^ University of the names of siich employees following the end of 
the pa\ peNod in which the termination took pince. 

Disputes Concerning Deduction % ' 

8. .Any dispute between the*Association and the University which 
'may arise as to whether or 'not ilbiirgaining unK member pfoperly 
executed or properly revoked a Payroll Deduction Authorization 
fciim, shidi be reviewed with tlie^ bargaining unit member by a 
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representative of the Association and the desijjnated representative'* 
of ji^i^ Upiversiiy. Sliould this review not ^(isposc'of tlie matter, 
tho j^hspua* may be referred to the grievance procedure provided 
her^j(^der. Until tlic matter is disposed of. no fiirtluT deductions 
shaU be made. 

iJmit ofLhiivcrsity'a lJahility " - 

9. The University shall pot be liable to the Association bv Tea- ^ 
son of ihe re(|uiremehts of this Aj;reeinent f()r the remillancc or « 
payment of anv sun) )()iher than that consliiutinR actual deductions . 

, made from wages earned by hargaininj; unit members. 

/./s/ of Members Payitig Ones Direetly 

10. The Association shair furnish the Universilw within thirjy 
(30) con/>eculi\e calendar days after lire elTeclive date of this 
Agreements the name!im£ all members paying dues dlrcctlv to the 
Association. Thereafter rhe Association will furnish the University 
a^monthl) list of any changes. 

Article 4 

ASSOCIATION FINAN'CIA'l .Sr'CUHITY 

1. Because of services provitlcd by the Association, all bargain- 
ing unit members shall either be members of the Association 

or fairly" share iri the financial support of the Association by > 
paying, to the Association a service fee eciuivalcnt to the amount^ 
of diles uniformly pequired of members of the Association. Bargain-"^ 
jng unit members mtiy either pay directly loathe Association or by 
dues deduction made puRsiiant to a properly executed Payroll De- 
duction Aulhori/aiion, farm delivered to the University. If pavmept 
is made by dues deduction, the University shall spread the deduc- 
tions over the two regular semesters, and shall make a deduction at 
least monthly (and more oPf^n at its election). ^ 

2. The parties agree that a bargaining unit member ^lo has not 
complied with the requirements of jfthis clause withi#^ixty (60) 
consecutive, calendar (lays of ihv beginning of an acadc^iic semester, 
shall be liable to the Association Jn a civil action for money dam- 
agejr or for etjiiitablc enforcement of the bargaining unit member's * 
obligation hereunder in accordance . with the provisicms of the 
statute in such cas^ made and provided. * • 
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' . , Art'icle 5 0 

AID TO OTH<:R COLLFXTI VF. BA^GAINI^'G AGFNTS 

1. Jhc Ujilvcrsily shall not aid, proniolc-or ftnancc any collec- 
tive bargaining agent which purports to engage in collective bargain- 
ing or make any agreement with such agent -foj the juirpose of 
undermining the Association. / ^ . 



^ ' V Article 6 

^ SPFCIAL CONFiaU-NCI'S 



1. \ Special conference for, in^portant inatters shall be arranged' 
between lhe^ President or desigrtee of the A*ssociiition. and the 
designated representative of the University upon request of cither 
party. Such meetings ^hall bc between a maximum of four (4) rep- 
resentatives of the University i^nd ;) maximum of four (4) rcprc- . 
sentativcs of the Association with more attending hy mutual agree- 
ment of the parties. Arrangements for such a special confei^cc 
shall be made i^i advance, ancf an agenda of the matiers to^bc 
tak-en up at the meeting shall he. presented at the' time the confcr- 

* cnee is rec|ucsted\ Matters taken up in a special conference shall 
bo confined to those included in Uie agenda. IF the University 
and the Association both consent, ngrcrments reached at a special 
conference shall be reduced to writing anci then serve as precedent 
'for future similar issues during the llfi»* of this Agreement, 

2. ^ Special conference Is one of the wa\s in which the parties 
agree, to nieet their duty to hargain eollectivelv. hut neither party 
may use a\'medv or seek *relief . other than Inediation for the 
purpose of a third partv review of matters in specliji conference. 

Article 7 

GRii:vA\d;h iMU)ci:i)uni; 



1. A grievance is an nllcged violation ^ this Agreement. 
Grievances shall 'he . pYfsented and processed as set forth below, 

2. . The persons who ma\ bring a grievance nre: 

V\. An\ bargaining unit member may bring a grievance. 
B. Two or more bargaining unit members alleging th^^ same 

violation of this Agreement may bring the same gricv^ 

ancc under this Agreement. ' - 
IC . Three or more bargaining'unity mendnps may sign the 



^ . . i sStpe grievance, to tlic cxtenf that a'll their grievances 
inyolve the same issue. Such a grievance shall bfe called 
a group gnevanee. When a groiip grievance is brought, 
the Association ^ym dcs^gnat^- "one oMhe grievarrts to 
, represent the group lis 'a single .spokesperson with the' 
understanding that any resolution . at the secohd stage, 
or beyond, nju^ have. the toricuircfirtr of the Association. 

D. Where an alleged, violafion of t he.J\grcem en t Uniformly, 
affects all the members' of the bargaining unit, including 

. ao, alleged known suiii certain in djlmages for each 
baf gaming unit membet,. the . Association may bring 
- and process the gdt-^'anee on bblialf of all bargaining 
^ uijit members as a- single ferievlnce. It is understood 
that the result of tl^ grievance shallf be binding on 
: . each , and every brrgalning uriit member. : 

E. Wtrert an Assoemtron interest' is stake and does not 

invo ve money: damages which- would" te paid to in- 

. dividuflls iii the hargaining imit, the Association may 
' bring a gnevanee.- * 
•. • ■ . ■ ^ • 

r'st Stage (Informal) ^ " " 

. . .-f^" -aggFievcd party shall ask thci Prqvost or des- 
ignee F()r a personal, conference for t})G purpose 
of rcsolviog tl)e matter within fifteen (15) con- 
secutive calendar days after the occurrence of the 
act giving rise to the grievance or the matter will 
not be a proper subject for the 'grievance procedure. 
. The eonferenee-shall be attended by^ Provost or 

; ■ designee.. Jhc aggrieved party may request any per- 
son employed at the University to attend the^'mget- 
. mg including a rcjiresenhtive qf the Associafiom 
Thj! Provost or designee may request an v '.person at 
■\ " the University tt) attend.' If both pafties feel that 
the matter may be solved by additional conferences, 
, they may hold one or more for this purpose. If a 
solution is acljieved in*the conferences, the matter 
. shall be terminated. The time limit may be extended 
by mutual agreement. • ' ' 

Effect of Resolutions at the First .^tagc *' * / 

Any solutipn acljiicvcd at the infornial stage of this 



* ^ ■ - ^ .. ■ . • . . 

grievance procedure "^sliall not constitute a binding^ 
precedent in the Settlement of similar grievances." 

Moving to Second Stage of Grievance Procedure 

*5.- Th^ aggrieved party, after attending at least one 

conference vvitK -the Provost or ^designee may move 
the matter to the SecGFnd Stage -of this grievance 
procedure.' ^ „ ^ / . ^ 

^econd Stage (Formal) . . * 

6. If the grievance is not resolve^l the -aggrieved party 
' may refer 'the grievance to the Association Commit- 
tee on Contract Grievances. The person who chairs 
the Committee shall reduce the grievance to writ- 

^ , ing. The vvritteir statement of grievance shall in- 
dicate the provision or provisions in the contract 
alleged to have been violated, setting forth all the 

' facts pertaining to the alleged violation, and setting 
forth the "requested relief for the person or persons 
grieving. < 

7. ' ' - The grievance must be presented in writing to the 

-Provost or designee by the said person chairing 
the Committee within twenty (20) consecutive 
calendar days afti^ thC occurrence of the first* 
^meeting with th^e. Provost or designee in >^rder to 
^ . be a proper matter for the grievance proct^dure. 

Matters not brought within the tNiie limit are ended, 
s ^ The tin^ limit may be (Extended by mutual agree- 
''ment. V , 

8. The Provost or designee shall schedule a meeting 
with the aggrieved party and Association repre- 
sentative for the purpose of discussing the gricv- 
atice within 'ten <ijlO) consecutive calendar days 

^ fsWi receipt of the .grievajice by the Office of the 
PnH'ost. The time limit may e;<tended by mutual 
agreement. . • 

9. , Tbe Provost or designee shall answer the grievance 
f . giving reasons for the answer in writing within ten 

J ' ^ (10) consecutive calendar days from the date of the 

. ■ ' ■ 8 ' ^ 

.14 • • • ' 
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meeting at which the grievance was clisGu^scd. The 
time linjit may be extended by mutual agreement. 

10".. The matter, must be appealed as provided iq the 

Third Stage or the grievance shall be considered 
settled) on the basis of the last answer and shall 
. not be subject to further review'. ^ <^ 

If the answer of the. Provost >^ designee is not sat- 
isfactory, the grievance may Jbe referred by the 
aggrcived party in writing to the Association with 
a carbon copy of same presented to the Office of 
' ^ the Probst. The carbon copy must be receivecf in 
the Office of t^e'^Provost within seven (7) con- 
secutive odlendar days after the answer of the 
Provost or designee in orde;:^to be a proper matter 
for the grievance procedure. The time limit may be 
cxtepd^d by mutual agreeinjL'nt. 

12. , .^The Association will review the matter and if it wishes 

to carry the ma^er further, the President or designee 
of the Association shall witRin seven (7)" con- 
secutive calendar days after a co{'5y of the appeal 
to the Third Stage is reccivecl in the Office of the 
Provost refer the, matter, by writing delivered to 
the Office of the Provost to the Uriivcrsity Con- 
ference on Contract Grievances or the matter is 
ended on the basi^ of thv last answer. The time 
limit may be extended by mutual agreement. 

13. If the Association refers tht' matter to the University 
Conference on Contract Grievances, the President or 
designee of the Association shall prepare a record 
which shall consist of the original written griev- ' 
anca prepared by the person chairing the Association 
'Committee on Contract Grievances and the written 
answers to the^ grievance and such other written , 
records and all other information as there may be in 

■ connection with "the matter, ^The record shall be 
^ forwarded to the, Provost or designee together with 
written notice that the last answer of the Provost 
or designee wjth respect to the grievance is not sat- 
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\ isfactory to 'the Association. The matter ipay then 
be submitted to the University Conference on Con- 
tract Grievances for disposition. Such disposition is 
to be made within fourteen (H) consecutive cal- 

. * endac days after the matter is first referred to the 
University Conference on Contract Grievance's. The 
time hmit may be extended* by mutual agreement. 

1.4. The University Confctence on Ccfntract Grievances 

shall consist of two (2) representatives of "the Uni- 
versity and two (2) representatives of the Aisso- 
ciation. 'The University and the Association may 
each elect to have a third representative attend whosei 
participation will be limited to observing the pro- 
ceedings and to providing information, upbjn request, 
pertinent to. the matter' under consideration by the 
^onferejncc. Additional persons may attei|d the 
conference by mutual agreeme^nt. . ^ 

1 5/ V ^hc decision of the University Conference on Con 

tract Gricvanc^^ii^ shall be in writings If the. Con- , 
' fercnce. cannot agree on a resolution to fhe matter, 

it shall state that fact in writing signed ty tjbe reprie- 
sentative of the parties attending the Conference. 

^6. * If the University Conference on Contract Grievances 

' . is* unable to resolve the matter, the* Association 

shall notify the University at the Conference whether 
it is electing to take the matter to arbitration. The 
Conference may be adjourned and reconvened within 
fourteen (14) consecutive calendar days for this, 
purpose. If no election for arbitration is made, the' 
matter is settled on the basis of the last answer by 
the Provost. 

* , Article 8 

ARBITR/^TION . * 

Binding Arbitration of Contract Grievances / . ' 

1. If the Association elects arbitration, the members of the ♦ 
University Conference pn Contract Grievances shall attempt to 
select an Arbitrator. If either the Association or the University 



ERJC ■ • IG 



requests, the University Conference on Contract Grievances may 
adjourn for a period of up to seven* (7) consecutive calendar days 
(exclusive of Saturday and Sunday) at which time it will reconvene 
and attempt to agree upon an Arbitrator. If th^ members of the 
Conference cannot agree upon an Arbitrator, the party bringing the 
griievance shall request a list of seven (7) narrtes of Arbitrators 
to be given to the Conference by the American AriiiTFatkMi Asso- 
ciation. either party is dissatisfied with said list, it may\vithin 
three (JJ consecutive calendar days Cc^cliisfnT'or^^ra^^^ 
Supdays) after its receipt reject the list and request a new list 
of seven (7) Arbitrators. / ^ 

2. Within five ( 5) ^consecutive calendar days (exclusive of 
Saturdays and Sundays) after the parties have received a list (rf 
seven/ 7) Arbitrators, which has not been rejected under this 
Agreement, the Conference shall meet for the purpose of deter- 
mining dn Arbitrator. If the Conference cannot mutually agree on 
one (1) Arbitrator .submitted on the list, or otherwise, the parties 
shall by llrawirig lots determine which party shall first-strike a 
name. The parties shall alternately strike one name from thO list 
until one ( 1 ) name remains which has not been struck. The nam^ 
remaining shall be the Arbitrator. The members of the Conference 
shall then sign a paper stating the name of the Arbitrator selected 
and the party bringing the grievance shall forward the' paper to 
the American Arbitration Association, 

3. The fees and approved expenses of an Arbitrator shall be 
paid bv the partv who does not prevail before the Arbitrator. 

4. Grievances within the meaning of the Grievance Procedure 
and of this Arbitration clause shall consist only of disputes about 
alleged violations of this Agreement. The Arbitrator shall have 
no power to add to, subtract from, or modify any of the terms of 
this Agreement; nor shall the Arbitrator exercise any responsibil- 
ity or function of the University or the Association; nor shall 
the Arbitrator turn to Ia\Vs or regulations outside of this Agree- 
ment as a basis for decision except tha'fc the Arbitrator maj^^ake 
note of the legal status and power of the parties to this Agreement. 

5. E^ch decision of the Arbitrator shall be final and binding on 
thq University and the Association. 
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Bifuling ArhitrattDu of licversal or Modification of formal 
Hearing Committee $ Hea^^pOintment or llcnure Decision 

6. A decision which would rcsidt in reappointment or granting 
of tenure hy the Formal Hearing Committee* under ^'Procedures 
for 'HaTidling Questions of Profes'siorral Concern l/ivolving One or 
More Members of the Teaching Faculty" (heryin called Procedures^ 
may only be appealed to the Office (if the President. ThC' appeal 
must be in wrilrrag to the Office of the President ;within thirty (30) 
consecutive calendjhF days of the decision of the Formal Hearing 
Comifiillec or the maWer is ended. 

7. The Office of the Presidi;nt shnll answer the appeal in writing 
within thirty (30) conseci|live calendar days of the rtceipt of the 
appeal unless the liiiie limit yi extended with agreement of j^ic 
bargainfng unit number whose rccippoinlmcnl or tenure is the issue! 
The OfTice of the President shall reverse or modify a decision of 
the Formal Hearing Commiilee only for unusual circumstan^ics and 
for con^pellin|^ reasons. . • 

8. When the Office of the President acllng^ pursuant to inch an 
appeal or pur<iuani io *'IIIC9)" of Jthe Vr{)cediire$ reverses* or 
modifies su(!'h a decision of the Formal J tearing Committee, the 
bargaining unit member whose reappoiniiilient or tenure is the issue 
shall have a right to refer the matter to arbitration. The issue 
to .be submitted to the Arbitrator sjiall be whether the official 
written sla|ement of the Office of the President offers compelling 
reasons to overturn the decision of the Formal Hearing Committee. 
The grievant and the University may c*ach inlrodiicc'evidence on. the 
issue and the Arbitrator shall consider such evidence together 
with the record of the proceedings of the Formal Hearing Com- 
mittee. 

9. Jhc bargaining unit nieiiiber may elect to re(|uest the Asso- 
ciation's assistance with the arbitration or may handle the matter, 
without the assistance of the Association. In either case the bar- 
gaining unit member may have the assistance of an attorney-at- 
law with the matter.' v * 

10. Written notice of referral to arbitration must be received 
in the Office of the President witHin seven (7) consecutive calendar 

•A Formal Hearing Committee crt*ting pursuant to "III (9)" of the 
"Procedures for Handling Questiqns of Professional Concern Involv- 
ing .One or More Members of the Teaching Faculty*^. 

12 
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days after the Office of the Prt?sident reverses or modifies the 

decision of the Formal Hearing Committee or the decision of the 

Uttice of the President becomes final. The time limit may^ybe ex- 
tended by agreement with the Qffice of the President. / 

II. The Arbitrator shall be chosen in the manner set f(/th above 
in 'this Agreement. If the Association does not assis>^ the bar- 
gaining unit member with the^ arbitration, then the bargaining unit 
nicmber or attorney-at-liw assisting the bargaining unit member 
shall perfoiOT the functions which the Association would otherwise 
perlorm under the procedures for selecting an Arbitrator. 

. 12. The decision of the Arbitrator shall be finol and binding 
upon- all paifties. The Arbitrator's approved .fees and expenses shall 
be paid by the party who ^ does not prevail in the arbjjtration' 
The faculty rtiember denied reappointment or tenure as a result of 
thc_deci^ion of the Arbitrator may refer the matter to the Board 
oh Trustees. The faculty member mav re.qu^t the Board of Trustees 
to ri'view the miltlcr and the Board, although not legally required 
to do so, may provide any type of relief it feels is in the public 
interest. • ^ ' 

Advhory Arbitration of Utifavprahk Reappointment or 
^ r enure Decision : ' - . " 

13> Where the issue before a Formal Hearing Committee* is the 
reappointment or granting of tenure of a bargaining unit member 
and where the Formal Hearing Committee decision would result in 
nonreappointment or not granting tqfiure to the bargaining unit . 
member, the bargaining unit member may appeal to the Office of the 
President. The bargaining unit member must appeal in writing to ' 
the Office o£ the President within, thirty (30) consecutive calen-' 
dar days of the decision of the Formal Hearing Committee or the 
matter is ended. The time limit may be extended by the Office of 
the P4:esident. The Office^f the President will schedule a meeting 
with the bargaining unit meitiber and will answer the appeal in 
writing within i^n (10) consecutive calendar days of the conference 
between the bargaining unit member and the Office of the President. - 
"The time limit may be extended by mutual agreement between the 
bargaining unit member and the Office of the President If that 

\ 

•A Formal Hearing Committee acting pursuant to "IJI (9)" of the 
Procedures for Handling Questions of Professional Concern Involv- 
ing One or More Members of the Teaching Faculty" 
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offitT sustains the Formal Hearing Committee, the bargaining unit 
member mav refer that matter to advisory arbitration on cither or 
bc)th of the following gn)untls: 

A. Whether the Formal Hearing Committee committed 
an error of written" procedure contained in the "Proced- 
• ures for Handling Questions of Professior^al Concern' 
Involving One or More Members of the Teaching Fac- 
ulty", which substantially deprived thc^ bargaining unit 
member of a fair hearing, or 
R. Whether the Format" Hearing Coirimittee found facts 
not supported In the evidence brought before it or . 
rt^Tchcd its decision because of gross prejudice, capri- 
cious action, or considerations violative of academic 
freedom which substantially 'deprived the bargaining 
t unjt nu'nibcr of a fair hearing. 

W ritten notice of referral to arbitratiOTT must be received in. the 
Office of the President within seven (7) consecjiitive calendar days ^ 
I after the Office of the President reqders its decision, or the right 
to such referral to advisory arbitration fs lost. The time limit may ' 
be extended by the Office Of the President, 

•14, The bargaining unit roeml#er may elect to re(|uest the Asso- 
ciation's asj^istance with -the arbitration or inary handle the mat- 
ter, without the assistance of the- Association, iV^**^'^^*"" ^^^^^ 
bargaining unit nuMnber may have the assistance ^)f an nttorhey- % 
at-law with the matter. 

15. The. Arbitrator shall be chosen in the manner set forth above 
in this Agre.enient, If the Association does not assist the bargain- 
ing unit meaiiber with the arbitration* the bargaining unitMiiember - 
or attornev-at-law assisting the bargaining unit member shall per- 
form the functions which otherwise would be performed by the 
Association in selecting an Arbitrator. 

16. The Arbitrator shall not conduct a dc novo review of the 
issue which was before the Formal Hearing Committee, but rather 

tlViall — using the standards set focth above — determine whether 
the bargaim'ng unit member, received a fair hearing before the ^ 
Formal Hearing Committee. The bargaining unit member and the 
University may each introduce evidence on the question of whether 
a fair hearing was received under the above standards including 
introduction of the record made before the Formal Hearing Com- 
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miMcc. The Arbyllnilor sh^ll not render an opiniqp as to whcthejc tko 
bargaining unit nieniber should or should not be rcappointc(j or be 
grantid tenure, but shall only make an advisory recommendation 
to the L'niversity as to whether a fair hearing was held under 
th/L* above stanilards and whether the ^matter should be* referred 
Kiiek to another I'ornial Heariqg Committee. 

1^7. The approved fees and expenT?BS of the Arbitrator shall be 
paiti l)\ 'the Assoeiation (if the Assoi/ation assists the"" bargain- 
ing '^uiiit mend)er) or , the bargaining i^it member if the advisory 
arbitrator ile^ermines that a fair hrcaring was held under the 
above stamlarils. The L'ni\ersity shall pay those fees if the Arbitra- 
tor detenu i lies that a lair hearing ufider the above standards was 
iK^t belli. , ^ 

IH. L'se ol' the aibisory arbitration shivll not preeludl' a bar- 
g.niiing unit member from appealing to the'^Board of Trustees at 
l\' of thi' Pr(n cdiin's. 

Artiele 9 
FACL'I.TY HAiNDBOOK 

0 

\. ^ - I he L iii\ersit\ publishes a Faeulty Handbook (herein called 
llau(U)()i)k) whiih iv^updated and revised from time to time by the 
L'ni\ersit\. I he L'n^ers|/y' agrees to compile a section of the 
lUnuDmok eiititleil: "F-aculty Personnel Policies*. The "f^aculty 
Personnel IN)licies'* section of tllle Handbook will be separated from 
the rcniaimler of t4ie material in the Haudhook by index tab, color 
cotle or other Form of separation. IVior to sending to ^he printer 
updating or revised material for the 'Taculty^ ^tsonnel Policies" 
seetion of the Haudhook, the /University will seht^ulc o^d holcLan 
informational meeting concerning the ij^atcrial* with a\repres«n-. 
hitive ilesignated for that purpose by the Association. 

2. Those policies design a t^ed in a Letter of Agreement attachec] 
to this contract will only be changed through the use of the same 
process which created them. / 

3. lailurt; to implement the obligations undertaken in this 
clause shall be a grievance^ under this Agreement', however, the 
policies referred to above are not incorporated into this contract 
by reference tr> them. Any appeal or grievance of a policy appearing 
in the "I*aculty Piws^onnel Policies" of the Handbook may be filed 
only umler the applicable .appeal or grie\ance procedure for that 

15 



21 



/ ^ 

piirfiiLular policy. lU'fcrctnc to such policies ilocs mean that 
ciccisions TcsitJtin^r unLlfr such policies may be ^rievahlc under the 
"AdvisorC 4rhitr*Uion of L'nfavorablc Reappointment or Terturc 
Dtrision "c lause and the "Binding Arbitration of' Reversal or Modi- 
fication of Formal Menring Committee's Reappointment or Tenure 
^Decision" clause, but the" policies shall no^ otherwise. be grievable 
under this Agreemem. 

^ Article 10 

I A(il'f;rY jpU'CTIOiNS/RKAIJ.OCATIONS , 
IMPLIMI \'l ATIO^' Ai\I) I FFI-CXS'ON nS^niVllJUALS 

I. The Letter of Agreement het\vi*yA the University the 
Association dated Octoherf 15, 1^)73, tfnd the Faculty ReduSifens/ 
Reallocations Policy rer(>feTed to in that Letter of Agreemel^^lS^.siiall 
be conflnued at least unni June 30,. 1977, Avith th^ exception t bat 
the reference to the "Association Review Proce{|ure*\ will be de- 
leted from the letter and';with the vxpress understanding tliat potf- 
cies referred to in the Faculty Rcductions/Rcallocations poMcy may 
onlv be'changed as a;;reed in the Ifiu ulty I landbook; provis^if^of 
this Agreement. * ' v ^ , 

Article 11 . ^ 
' • n HS()\i\l-L l-ILI'S \^ / 

1. I'he' **L'ni\ersii\ Personnel F'ile" for each bargaining iinii 
member shall be maintained in* the OfFice of the Provost* ami the 
"School Personnel l-ile" for each bar'gaiging unit member shall h^-^ 
maintained in the OfFice of the Dean. Uach bargaining unit member^ 
shall have the right upon prior scheduled appointment to inspect 
that number's '1.'ni\ersit\ Perscynnel Pile" and ".Sih(jol Person- 
nel File** under L'niv|Tsit\ and School procedures and supervi- 
sion designed for the maintenance and protectTon of the file. 
Anv materials in the lile pertaining to^ the hiring oF the bargain- 
ing unit member ma\ be removed In the University prior to the 
bargaining unit members inspecticm of the file. Bargaining unit 
members shall ha\e the right to makl' reasonable aclditions to their 
"Uni\ersit\ Personnel Pile" and "School FVrsgnnel File" including 
material* intended to furnish the bargaining unit^ member's per- 
specti\e on any matter jn the lile. ^ 

2. If ihe 'Un.i\ersil\ Personnel File" or "School Personnel File'* 
of a bargaining unit member is subj^ocnaed^ the University will 
make an attempt lo notif\ the bargaining unit member of the sub- 
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pochiL In this rc^ariL, rlu\ 'bargaining unit members may leave with 
the OfTiee ol the Pi-ovost a written memo for Anelusion in the file 
epntainin^ all addresses or phone numbers wncro they might be 
reaeheil fineliiding addresses and phone numbers during breaks). 

^. liirause of the nature of the academic personnel dceision- 
niaking proeesses at the University at clepartmtrtit, sehool, and 
Unixersity levels, nothing in this provision shall be interpreted 
to mean that aeademie personnel decisions are based solely on 
matter^s in '^prrsonnel files. Because in the past persons thought 
material the\ submitted would be confidential, iht University may 
ron)o\e material filed prior to this Agreement but. will replace tlie 
inalerial \\ith a file note protecting the confidentjality of the 
material whiMi was removed. 
* 

4. ^ This provision has as its purpose the opportunity for bar- 
gaining unit mrnd)ers to see matters in their personnel files sub- 
ject to the exceptions ;iotecl. and for that re'ason the remedy of 
an\ proxcn \iolalion of this' provision in any proceedings shall 
not aifict any personnel decision, but tjiose persoffnel decisions 
sludi In* subject to ihe applicilble appeal pTTpcedurcs. 

. . ^ Article 12' 

1)1 rAivrMiNTAi/pnocrtouiUvs 

1. I Ik aeademie departments^ the iJbrary, Directed Teaching 
and the Counseling (^!enter of the University have developed the 
method b\ whi^i .each such area would deterinine its: 

A. S\stem for arriving at recommendation^ made by the 
.. . the area to the University; ^ 

li. C riteria to be used for such recommendations; and* 

C. Appeals mechanisms* if any, to be used within the areas; 

onlv with respect to fhc area's recommendation regarding the 
following: selection of new faculty; reappointment of non-tenured 
faculty; granting of tenure; promotions; ''teaching in summer ses- 
sions» spring sessions, off-campus and correspbndcncc courses; 
ami distribution of the area's professional devefopment travel funds. 

2. The written description of tliese methods shall be kept on 
file in the OfFice of the Provost. The Association also has copies. 
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Amcndmc'irj/ to the wripcn descriptions of tliese mctliocLs should 
be filed with the Office of the Provost and with the Association. 

3, The' sv stems, criteria and area appeals mechanisms rcferrecKto 
above arc not part of this Agremient norMre thevgrievable under 
the Grievance Procedure in thi^j^greement. However, if an area 
.which has an ajipeals -mechanism fails to make that mechanism avail- 
able tea* bargaining unit member who is also a member of the area 
. that failure shall be grievable under this Agreement pro videcfc that the 
only ri^edy for .slich- a grievance shall be a rec|uiremenr that the 
• area make thc^ existing appeals mechanism available to that bargpin- 
ing unit member. " 

. Article 13 
TFACHING OPPORTUNITIKS 
ADDITIONAL TO SEMESTFR.TI'ACHIiXC 

1. Assignments for teaching in periods other than the Iwo 
normal* semesters shall be made* on the basis of 'departiliental 
criteria. An individual other thau a Central Michigan Urflversity 
faculty member may bc\ appointed by the appropriate department. 

Article 14 
OFF CAMPUS COUnSFS 

1. W hen a class is planned by the Office of OfT-Campus Fduca- 
tion. the request fpr instructional staffing should be directed to the' 
appropriate department. Preference, for such assignment is given 
first to qualified Central Michigan University faculty. When all 

^vjji^nlier t)uali(ied departmental resourccil have been exHauiited, the 
"^ •person chairing the tlepartment may be permitted to teach a course 
oflered through the Office of OfF-Campus Fducation, Acceptance of 
courses ofTercd through the Office of OfT-Campus Fducation by 
bargaining unit members shall be voluntary. HOwever. when the 
faculty of a school or acade^nic department choose to abide by 
accreclitation standards that restrict loads which would be exceeded 
bv teaching courses offered through the Office of Off-Campus 
T'ducation. the foregoing rule of prefcrcRce shall be waived. 

2. When it is. necessary to appoint an individual other than a 
Central Michigan University faculty membi^ to teach a college 
credit course offered through the Office of OIT-Canipus Fducation, 
the credentials of that individual shall 4irst be approved by the 

» appropriate department, . * 
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A. Off-Campus Dfiving Hegu^a(ions: Bargaining unit mem- 
bers engaged in Work through the Offiee of Off-dmpus 
Education shall have aeeess' to University eqrs, \v1ien 
sueh are requested, provideclv they have not heer^ previ- 
ously scheduled; wirhin the jnumber -avaibblc. Iiaeli bar- 
gaining urjit member shall havtj the option of operating 
'a*state ear if one is available or reeeiving the established 

University rate <l^|pFeimhursement for mileage if tlje bar- 
gaining unit merhber chooses to • c|rive the bargaining 
unit member's own car. 

B. -Off-Campus Procedures: Teaching offered tluough the. 

the Offfie of. Off-Campus I'ducation is to be tarried over ; 
and above the normal campus loacj. Hecjijests for har-*^ 
gaining unit members to teach college ^edit coursers 
offered ihrouglj the Office of Off-Campus I'docation shall y 



be transmitted bv^^lhat Office to-ihe deparfmen^. ' N 

3. 'Meal allo\Cances for teaching courses through the Office of 
Off-CWpus Education shall be. no less than the adopted University 
schedule as of the signing of this Agreement. 

4. C(^-spondence credit coukscs are part of the instructional 
program ^n the department, but syllabi and examinations are also 
deposited w ith the Qffice of Off-Cumpus l .ducation. \\ hen it is 
necessary, lo appoint an individual mother than a Central Michigan 
L'niversity faculty member to teachl a correspondence credit course 
offered thrc)ugh the Office of Off-Campus Ilducation the credentials 
of that individual shall first te approved by the appropriate de- 
pa rtnjent. ' , ' 

. Article 1 5 ♦ ^ 

SPHIiNG SFSSION 

1. By agreement among a bargaining unit member; that bargain- 
ing unit member's department and the University, the bargaining 
unit member's teaching load may he xeduced during a rc'gular' semes- 
ter by that bargaining unit member teaching a load ecjuivalent to 
the load reduction in the spring s^cssion without additional com- 
pens.ytiori. 

Article 16 
LHAVl'S OF ABSMNCr: 
Sabbatical I .eaves * . 

I. 'The Association and the University believe that sabbatical ' 
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leaves *may be grantee^ U) /aeulty- so long asl tlie pgrpose of the 
leavers to further the interests of the Univdrs^ty^as well as the 
facuhy "piember. A sabbatieal leave may beigranteu for a con- 
tractual period at half salary or for one-half th|» annual contractual 
period at full salary. ' 

Sick Leave 

■ ■ t 

Grant of Sick Leave Days 

2. Yearly^ Sick leave allowances are granted Itoj full-time bar- 
gaining unit'members base<t on years of servicxl in Uhc bargaining 
unit\ij the University in the following manner^ I | 

' Year of Service Gross Sick Mp% Days 

* * 1st ' 11 . 

* 2nd ' ^ 20 ^ 

3rd , " • 29 

4th 38 
^- 5th 45 » 

6th and up , six calendar months 

Sick leave days granted according to the above schedule at the 
commencement bfi-a bargaining unit nicmbecs duties for the bar- 
gaining unit membec's contract period. Sick leave diiys do not 
accumulate. However, sick leave clays do increase wtth years of 
service according to the schedule ah(wc. 

3. Bargaining^unit members who are part-time on a regular basis 
. and permanent basLs shall be cnthled to sick Icavi! benefits pro- 
rated on the, basis of the proportion of the /position to a regular 
full-time position. Bargaining imit niejDhers wljo work only a 
portion of the contract period shall be entitled to sick leave bene- 
fits prorated '(/n the basis of the proporlioiyr)f the said period worked 
compared to a regular ^Hrtime contract /positioni ^ 

Use of. Sick^Lci^c Days 

4. I'ndcr the^onditions of the !)ick leave «^ovisions, all reg- 

. ular or part-time bargaining unit members may use their sick leave i 
days in any month of the year in which they art^ scheduled on 
the payroll. . ' ^ 

5. ^ All absences of employees due to the physical condition of an 
employee caused by* illness, injury or- pregnancy shall be charged 
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against the employees sick leave record regardless of whether or 
not the employee's department absorbs the work or the institution 
provides a substitute. An employee will be considered Lbsent if 
the employee fails to appear for regularly scheduled duti^for one- 
half day o^ more because of illness or injury, and tHe employee's 
sick leave days will be charged for the time absent from work. 
Sick le^ve rnay be taken in units of no less than one-half day. 

6. Amounts received by a bargaining unit mei^ber for a com- 
pensable injury (workmen s compensation), .soci^security and a^y 
disabifity income or contini^ation of incomt^ plan^^program a\ the 
University are deducted from the sick leave payment made to the 
bargaining unit member. . 

7. Each bargaining unit member desiriftg consideration for sick 
leave benefits may be re(|uired* to file wit^the ^niverslity either 
.a physicians statement as to\he bargaining^it member's medical 
condition or a sworn affidavit^that the claim of sick leave absence 
is^bona fide. Until the document requested is filed, all absences 
win be a)nsidered as lost time and the bargaining unit member's 
pay wijll^e reduced accordingly. ' * 

8. A bargaining ynit member returning from a leave of absence 
of any kind mav be required to furnish a physician's statement as 
to that merpber? condition. If the members condition would inter- 

* fere with performance of the member s dtrties, or might result in 
injifry while ^working or result in aggravating the coridition, rea- 
sonable conditions 'ni^ be placed on re-employment. 

9. Whenever a bargaining unit member has used up all of that 
memBer s sick-leave credit, the member will be removed* from tlie 
payroll until the member reports back to duty, except, as provided 

under the sic| leave bank provisions below. 

'* ' » 

10. All 'absences from work other than appr6ved sick leave,, other 
approved absences wjth pay, scheduled vacation' days, and compen- 

. satory leave time will be without p^- and proper deductions will 
be made from the bargaining unit members paycheck. 

^ Records and Reports ^ 

The University shall maifitain a sick leave record on all 
bargaining unit members. 

13i. Bargaining unit members must notify the account director 
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responsible for submitting "the payroll at the 'earliest opportunity 
wh^n they will be off work'because of illness. 

* Definitions (For Purposes of Sick Leave) ; , 

13. Working Day — Any day of the week provided ^uch a day is^ 
a scheduled working day • for the bargaining unit member even 
^oifgh the* member does not have a class scheduled'. A work week, - 
for purposes of sick leave, shall be iriterprete^'^to mean any five (5) 
days of a regular work week determined by the individual faculty 
member's work schedule. 

Sick Leave Bank . - 

14. A sick leavie bank is estabhshed for use by barg^ning unit 
members in their* fifth (Sth) year of service or less. Three (3) 
sick leave days shall be jdeducted from the grant of sick leave 
granted to bargaining q nit Members iti • their fifth (Sth) year of 
service or less.'' .If any of these, Ifargaining unit member^ should 
exhaust their grant of sick leave, they may draw from the sick 
leave bank' (pursuant to guidelines developed by the original Sick 
Leave Bank Committee— copies available from the University Tor' 
Association) and use them as though they were thejf own sick leave 
days. * . ■ ' ^ ' 

Leave of Absejice Without Salary 

15. Leave of absgpce without salary may be granted only for 
special, reasons for those bargaining unit members who have been 
employed on a regular basis. Leaver may be granted for such rea- 
sons as poor health, advanced study, maternity and cWld care, 
visiting professorships, etc. Each request is. made ^o the person 
chairing the department, coordinator 'of the area,^ or person des- 
ignated' for the area who serves the function of a person chairing 
a department for purposes of this provision, who will refer^ {he 

-matter to the Dean of the school or appropriate director, who will 
then forward it to the Provost. If the leave is ^ recommended by 
the appropriate University official and approved by the Central 

^ Michigan University Board of Trustees, it shall take effect. 

16. A bargaining unit member on a leave of absence without 
salary because of poor health, active work in the field or edu- 
cational research (such* as a Fulbright or Foundation grant or 
governmental project), advanWd study, -maternity and child care, 
is allowed to continue at the member's own expense jprovided such 
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continuation docs not tluplibate the benefit offered by any other 
employer of such member, until the bargaining unit member com- 
pletes twenty-four (24) months of such leave, the following fringe 
benefits described in this Agreement provided they are in effect 
as to the bargaining unit member when the member commences such 
leave and provided the fringe benefit program allows continuation 
of the benefit while a bargaining unit member is on leave: life 
insurance, health and surgical insurance, and* disability income 
insurancerThe bargaining unit membe;r shall make arrangements with 
the University Faculty/Staff Benefits Office before commencement of . 
the leave, for any benefits which the bargaining unit member wishes 
continued. 

Military h^ave ^ ^ 

Short Tsours of Duty 

17. An)- regular full-time bargaining unit member shall, upon the 
member's request, be granted military leave of absence Jto engage 
in a temporary tour of duty with the iNational Guard or any recog- 
nized branch pf the military service not to exceeci fifteen (15) 
consecutive calendar days in any calendar year upon the following ' 
conchtions: 

A. Arrangen^ents fqr such leaves are to be made with the 
person chairing the bargaining unit member's depart- 
ment Qr designated supervisor of a unit not organized 
as a clppartment well in advance of the actual tour of. 
duty; and 

¥ 

Br The bargaining unit member is 4o go, on (leave, when- 
ever possiBle, at the convenience of pe University; and 

' ^ C. The University will pay the difference between a fulkime 
bargaining unit member s military 'pav and the Wmberf 
regular pay for up to fifteen (15) consecutive calendar ^ 
days when the member is on a leave for a short tour of 
duty for service in the National Guard, Officers Reserve 
Corps, or similar military organization. 

Extended Service 

18. Bargaining unit members who enter active military service in 
the armed forces of the United States or the Michigan National 
Guard under the provisions of Selective Service, by call to ac- 
tive duty, or by voluntary entrance in lieu thereof shall be entitled 
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to a military leave of absence without pay for the period of time 
required to fill ain attive military service obligation. This leave 
shall automatically terminate if the bargaining unit member 
remains in inilitary service beyond the member's initial obliga- 
tion or fails to^rcport for- work within ninety (90) days after 
release from" the military service. A bargaining unit member time- 
ly reporting for work will be assigned a position dependent upon 
the positions available in the department to which the bargain- 
ing unit member vyas assigned prior to military leave. If it is 
not possible to assign a position to the bargaining unit member 
immediately upon return from military leave, the member may 
be granted an extended leave until the commencement of the fal- 
lowing semester during which time the Office of the Provost will 
make a concerted effort to find a position for the pesson. 

Leave for Court-Required Service 

19. Members of the bargaining unit who serve jury duty or who 
^re subpoenaed as witnesses and are not parties to an action will be 
> paid the dififerencp between their* regular pay and the amount re- 
ceived for serving as a juror or serving as a witness. A bargain- 
ing unit member is expected to report for regular University . 
duty when the attendance at Court is not required either for the 
aforementioned jury iluty or as a^subpoenaed witness. A bargaining 
unit member should check with the Payroll Office at the University 
befbre serving as a juror or as a subpoenaed witness for instructions 
on the procedure for receiving the difference in pay.^ 

Funeral Leave ' j 

10. A bargaining unit member will be given approved absence not 
\io exceed three days in any fiscal year if any. of the following 
relatives die : ' 

A. spouse, children, * 

B. brothers, sisters, -brothers-in-law, sisters-in-law, 

C. parents, grandparents, parents-in-law, 

D. relatives living in the same household. 

21. The exact length of the leave shall depend upon the require- 
ment of the circumstances 

Necessity Leave ' ' 

22. A bargaining unit member will be given an approved^al^sence 
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not to exceed two (2) clays in any fiscal year for the following: 

A. Attendance at any funeral 

B. Business that cannot be attended to without missing a 
class. In such cases, the bargaining unit member shall 
make prior arrangements for the leave with the person 
chairing the member's department or designated super- 
visor of 3 unit not organized as a department. The 
bargaining unit member shall make an effort to have 
the member's responsibilities met. * 

C. Illness of relative living in the same household. "When- 
-.ever possible the bargaining unit member shall give. ad- 
vance notice of this leave to the person chairing the 
department or designated supervisor of a unit not orga- 

. nimi as a department. The bargaining unit member 
^ shall make arrangements for the handling of the mem- 
ber's responsibilities. ^ 

Mi'difcal Cunditiou Tolloiviug Leave ^ » 

[•I 4 

p. A bargaining unit member returning from a leavA* of absence 
of any kind may be required to furnish a physicians statement as to* 
that member's condition. . If the mtmbers condition would inter- 
fere with .pcrfttrmance fif the member's duties, or might result in 
aggravating the condition, reasonable conditions may be placed on 
reempfoyment. 

Article 17 
LIFF* INSURANCE . 

1- The Life Insurance made available to each bargaining unit 
member is an amount of level term Life Insurance of not less than 
$15,000 or an amount equal to the members base salary, whic/hever 
is higher, which may be made up from insurance purchased from 
one or more different insurance carriers selected- by the University. 
l{ the amount of Life Insurance is not an even multiple of $4,000, 
it is raised to the next higher §1,000 multiple to a maximum of 
$6a,000. The University pays for the cost of the first $10,000* 

•Beginning October 1. 1974. Uiatil October 1, 1974. the University will 
pay for the cost of Jfie first $5,000 of the insurance for the bargaining 
unit members whtrelect coverage. 
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of the insurance for bargaining unit members who olcct coverage. 
The approximate cost of the insurance for amounts above the first 
510,000 paid on a. Semi-monthly basis by the bargaining unit mem- 
ber electing coverage^ 1s $.12 per $1,000 of coverage. * - 

2. When Hospital and Surgical Insurance provicks Life Insurance 
for bargaiirtng unit members, the amount of Life Insurance provided 
the Hospital and Surgical Insurance shall be deemed to fulfill 
that portion of the University's obligation "lo furnish Life In- 
surance which is ccivered by the amount furnished in Hospital anVl 
Surgical Insurance. ^ 

Artieic 18 ^ 

DISABILITY i\'a)Mi: BLNiii rr 

I. The University provides a Totiin^isiihility Income Protection 
Plan for members of the bnrgaini^g unit. Tjie plan provides a 
Monthly Income Benelit after n bargaining unit member has bebn 
totally disabled for n period of six months because of disability 
caused b\ siekmss or bodik injury. The bargaining unit member 
will receive benefits from the |)lan when integrated with the 
nicnibcr's SociaJ SeeuritN benefits, workmen ^ compensation benefits, 
and any disability ineome or eonlinuation income plan or program 
at the L'niyersi!>. The MonthK Income Benefit is computed upon a 
bargaining unit member's ten (10) month sahiry.* The Monthly 
Ineome Benefit will be equal tA 60% of the first $1,000 of Monthly 
Salary Base of the employee plus 40% of such Monthly Salary Base 
above SI. 000. but in no event will The sum of Monthly* Income 
Benefit exeied S 1.500. The Monthly Ineome Benefit is paid for a 
period of two sears wliile the bargaining unit member is unable, by 
reason of said siekness or bodih injury, to engage in the member s 
regular ^)ceupation. After the two (2) ye«r period, the plan 
provides for continuation of payhients if the bargaining unit mem- 
ber is unable, by reason of sickness or bodily injury, to engage i'n 
any oecupation for whieh the member is reasonably fitted by ed- 
ucation, training or experienee. Benefits under the plan are not 
payable beyond the attainnlent of age sixty-five (65). Additional 
provisions of the plan are ayailahle from the Faeulty/StalT Benefits 
O^ice of the University. 

•The Monthly Sfllary Base is determined by dividmg the ten (10) 
month salary by 12. 
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2. The Disability Income Plan provides a three (3) per cent 
improvement benefit factoj_to^ assist with the rise in the cost Qf 
living for bargaining unit members who bceomc disabled under the 
terms of the policy. 

3. Commencing as agreed in the F.fTeetive Dates clause/ the 
Disability Income Plan will provide a form of continuation . of 
retirement program. The amount i;aid into retirement under thd 
plan is integrated with Social Security rales and MPSERS past service 
contribution rates by the caKi;ier to* arrive at a retirement con- 
tribution approximately the same as would normally be made in 
a regular TlAA CHnF retirement program, the current 'benefit 
is e(|ual to 10.59 per ceift of the first Si. 100 of the "Monthly 
Salary Base", as defined in the plan, of the employee at the com- 
meneement of the peri(id of continuous total disability; plus 
16.44 per cent of such Monthly Sahiry Base abovy $!,|00. The 
earrier for the plan adjusts the paypicnt mtes f^r^ time to^fimc 
to reflect changes in Social Security rates or Past Service *Con- 
tribution rates. If the employee is enrolled in the TIA^A-CRFF 
retirement program, the payments will be made to the* employee's 
TIAA-CiHIT retirement program, if the employee is enrolled in - 
MP^I-HS. a Tl AA-ClUiF retirement annuity will be cofnnu'nc^xi for 
Uie employee and the payments will be made into that retirement 
annuity. 

4. Additional information regarding the details of jhe DiSr 
nihility IncoThe Benefit Plan are availnble in the Facultv/StalF 
Benefits ()(Fice. 

. ' Article 19 

. RITIHFMFNT 

Participation ^ 

1. Two retirement systems are ofFcTcd nt the University: 

A. Michigan Public School FmplOyees Retirement Fund. 

B. TIAA-CREF 

2. Bargaining unit members must elect to participate in one of 
these retirement programs within ninety (90) days of the effective 
date of employment. If an election is not made within the ninety 
(90) day period, an irrevocable decision to participate in the 
Michigan Public School Fmployees Retirement Fund w/ll be as- 
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sumcd to have been rhadc. If the Michigan law is changed allowing 
a different election period, the parties will negotiate changes in 
this section accordingly. ^ 

' Mandatory Retirement. Age 

3. All participants in either retirement ♦plan shall retire not 
later than at the end of Phe academic year in which they attain 
ngj^ seventy (70). The University may grant extensions of service 
beyond mandatory retirement age for definite periods not to exceed 
one year each. 

\ ^ 

Articlc^'zo ^ ' . ^ 
lUn iFiEMENT SERVICE AWARD . . ^ 

1. Upon retirement at age 60, or above, a bargaining unit 
member wilt ten years of service shall receive a retirement service 
award of one* and one-half ( P/^ ) percentrof the bargaining unit 
member s current 10 month salary at the time fi^retlrement muUi^ 
plied limes the number of equivalent full-time years of service 
at Cerilral Michigan vnivcrsity. 

2. For those persons in the bargaining unit prior^ to August 24, 
1970,* a record of the number of uqused accumulated sick leave 
davs crldilcd to each bargaining unit member at the time die sick 
leave provisions took place in the first Agreement between the par- 
ties slfall he preserved. If at retirement the unused accumulated sick 
leaver days the bargaining unit member has of record would result 
in a larger payment untler the "Sick LeavCi Policy Revised" passed 
by the University on* April 4, 1969, than under the provisions of 
the above paragraph, then the retirement payment will be computed 
under the provisions of the said April 4, 1969,' University "Sick 
Leave I^liey Revised". 

3. A person covered under the former University Sick Leave 
provisions passed by the University on April 4, 1969, having 
fifteen (15) years of service at Central Michigan University as of 
September 1, 1970, and retiring ffhdcr iipplicablc retirement pro- 
visions on or before July 1, 1975, shall' have the option of the 
new retirement plan or the former "Sick Leave Policy Revised" 
prograril. Foi- purposes of computation at retirement, the retire- 
miMit service award will be calculated under the provisions of each 
of 'the two paragraphs above, and under the April 4, 1969 "Sick 
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leave Policy RcNiscd" pr()\jsion?i as llioiigli the borgainin^ unit 
member liad remained on [hv aeerued siek leave s\stcm. dejueling 
the sick leave da\s used from August 24. 1970. lo dale of retire- 
ment to arrive at the total aeerued days. The bargaining imit 
member shall be paid the greater of the three eakulations. 

4. Bargaining unit members who retire reeeive only one payment 
under^ this retjrt.*ment benelit provision. 

Article 21 
Fia: HF.MISSION 

1. Bargaining unit members shall be given the opportunity to 
take L'ni\ersity eourses and reeeive a remission of their regular 
fees paid rmavimum of on-eampus rates). Regular part-time bar- 
gaining unit members are cntitlLx) (o be reimbursed pro-rated on 
the basis of the proportions of the. position to a regular full-time 
position. This remission of fees applies ordy to regulai^fees charged 
to all students for enrollment for a speeilied number of hours. 
All special or incidental fees, such as the non-refundable reg- 
istration fee. musie fee. special courses fee. parking fees. etc.. are 
not refundable. 

2. C'cmditions for remission: 

A. Not more than two Courses and not more than six se- 
mester hours of credit will be allowed in any single 
semester. 

U. Applicati(m for refund under University procedure i« 
to be completed within thirty (30) davs of edmpletidn ' 
of the course at the I-ac^lty/StafT Benelits OfTice. 

Article 22 

HOSPITAI. AND SURGICAL INSURANCF 

1. The L'niversit\ agrees to pay up to $59.90 towards the cost of <- 
Michigan I (lucation ISpcH^ial Services Association Super Med 2 Major 
Medical I xpense Insurance, or substantial equivalents frort) another 
insurance carrier, in an insurance, plan which the University will 
make available to members of the bargaining unit with coverage for 
the bargaining unit mend)cr. the bargaining unit member's spouse, 
I he bargaining unit member's minor dependent children and the 
bargaining unit member's adult children to age 25 provided such 
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dependent children coverage for ages 19, or over, is provided by . 
the insurance carrier in its family coverage without additfonal 
charge. . 

2. Different Health and Surgical programs may be available to 
different employee groups Miithin the University. Related persons 
.employed at the University may select the Health and Surgical 

progfdm available to their group for their personal jrovcragc, but 
may be required by the University to make appropriate elections to . 
avoid double coverage of Health and Surgical Insurance with respect 
to spouses and chiklre^^. 

3. MIeclion for coverage by bargaining unit members of the above 
benefits shall he made according to procedures of the Faculty/ 
Staff Benefits Omce. 

Article 23 
ACCIDFNT JNSUHANCF. 

iL The- UrtlviTiiity shall provide insurance for bargaining unit 
iiember's traveling on official Umversity business with coverage 
at a minimal of-SSO.OOO for accidental death or dismemberment 
and a S 1.000 medical expense. The dismemberment benefit may be 
less than $50,000 according to the provisions of the policy. 

Article 24 
VACATIONS 

I. Full-time twelve-month bargaining unit members earn vaca- 
tion allowance at the rate of one and two-thirds OV^) days per 
m/mth for a maximum of twenty (20) days per calendar year; Ar- 
rangements are made with the Offue of the Provost for the taking 
of vacations. 

• Article 25 / 

COn/i-IU-NCF FOR ASSI^TANCF ^ 
TO NOIV-TFNURFI) FACULTY MFMBFRS 

1. An'annual indi.vidual conference for the purpose of assisting 
and evaluating each regulaf non-tenured faculty' member (and ex- 
cluding faculty who have received tenure or notification of non- 
reappointment or have resigned) will be held at least once each 
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year between eacli such member, the hiember's Dean (or designated 
representative), and the person ehairing the 'member's department 
• (or representative of the ntember's Department's OJmmittee having 
jurisdiction over tenure or reappointment qijestions). With permis- 
sion of the Dean, a non tenured faenll\ member mav waive, in 
writing addressed to the Dean, the right to such a freguhirly sched- 
uled eonferenex*. 

Article 26 

riioMonoxs 

Viik'UihiT for Prottiotiott 

1. Some f.icultv members are lonsiilcrcil for promotion in the 
spring of ihe \car with actu.il promotion taking elfect at the start 
of the next aiailemie \ear. * 

1. The calendar for promol*^ion consiileru|H»n shall be as follows: 

^ Hccomniemlation of the Departamnt 

Due in OlFice of the Dean March 1 

Heconunemlaiion of the Dean 
• . Due in Ollice of the TroNosi April 1 

lU*conuiienilali(m of the IVonosI 

Due in OlFuL- i)f the rresiilent April 10 

^ The University ma\ promote faeuh\ members at plhcr times 
during the year under unusual circumstances when it deems ap- 
. propriate. W hen promotions arc consiilcred at other tinier of the 
year, the iVesiilcnt shall presenb the recommentlalion^ for pro- 
motion to the BoartI of Trustees, l ach facultv mcml)LA shall be 
notified ch" the status of the member's recommejulatJons for pro- 
m^l^i not later than ihree ila\s following the Board meeting 
at^^Plh the .nK'nibcr's promotion was ronsitlcred. .Satiry adjusl- 
nipnts in these c^ses shall lake elFect in the lirsi pa\ period follow- 
in1,^jhe effe^^tive ilate of the proinoti(»n. 

X^unfercficc for Prchuotiofts Not Ai'jnorcd 

4. Individuals whose promotions are not approved may re(|uest n 
conference^ which shall' he granted, at the level where the promo- 
tion was denied, for the purpose of 'recei\ ing an explanation of 
the reast)n for denial. , 
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Article 27 
SALARY* 



1. * Commencing with the beginning of the 1974-7 5 academic 
year, the University will pay the 5% mandatory contribution to the 
retirement plan which bargaining unit members previously have 
paid under Section 21 of the Public School Employees Retirement 
Act (MCLA 38.221). 

2. In addition, each bargaining unit member shall receive a 
salary increase effective at the beginning of the. first semester 
of the 1974-75 academic year. The minimum salary increase shall 
be determined by the 197 3-74 *base salary level according to the 
following schedule: 



1973-74^ase Salary 
Up To :,^/il0,499 



10,500 
1 1,000 
11,500 
12,000 
12,500' 
13,000 
13,500 
14,0l00 
14,51)0 
15,0)0 
15,5)0 
*16,T) )a 



10,999 
1 1,499 
'1 1,999 
12,499 
12,999 
13,499 
13,999 
14,499 
14,999 
15,499 
15,999 
30,000 



1974 Minimum Increase 
to Base Salary 

.460 

440 « 

420 

400 

380 

360 

340 

320 * 

300 

280 

260 

220 

290 



3. Bargairling unit .members who normally"teach classes and who 
are required lis a part of their duties to be at the University working 
with studertis while other bargaining unit members are not re- 
quired tojf^^^|)e University working with students shall receive 
additional cothpetisation. 

I 

•References to salary refer to the rates for ten (10) month service 
only, ^justments shall be made for twcU^e (12) month service 
where appropriate. Twelve (12) month salaries may be adjusted to 
ten (lO) month base salary by multiplying the twelve (12) month 
salary by 9/llths. 
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Article 28 • • '-^ 

1974-75 ONF TIMi: ADJUSTMENTS TO SALARY FLOORS 

1. In addition, after making the increases to base salary shown 
above, no full-time bargaining unit member on ten (10) month, or 
longer contract, sixall be paid less than shown in the following 
amounts according tB completed te^ (10) month, or longer, service 
and will be considered for a one time onlylidjustment to salary 
computed on that bargaining unit member's salary status at thd 
beginning of tlic 1974-75 academic year, as follows: 0 

(Comj^'led Years of 10 or 12 Month Service in Rank) ^' . 

Prof^ S16.«H)0 17,400 17.900 IB.^O IH/>00 19.400 19.900 20.400 2o"too 

JVnf n^m M.900 I4,i00 14.700 IS.IOO IS.SOO |5.90O 15.900 15.900 

IW Il.J-s 11.900 I2.SS(V I2.87S 11.200 n.S2S 13 525 13 525 

IminuVr 9.52S 9.«m) 10.075 10.150 10.625 10.900 11.175 II 111 ll lll 



Article 29 . 
SALARII S^DJUSTMI>NT COMMITTEE 

I. A salaries adjustment comfnittQr.is established consisUog of 
two C2) members appointed by the Urtiversity and two (2) bar- 
gaining unit members appointed by the Association. The committee 
shnJI make a study of the regular ten C 10) lind twelve (12) month 
base salaries paid to members of the bargaining unit. Among the 
factors which-Hj^e committee may consider in establishing the study 
are: 

A. Factors relevant to achieve the goals in the Preamble of 
this Agreement 

B. Continuous yea^s of regular •left (10) and twelve (12) 
month service in rank at Centrat Michigan University 

C. Degrees held and credentials 

•Years of service in" tHe tabic refers to years of service as a full- 
twhc regular faculty member nt Central Michii^an University as of' 
the end of the 1973-74 ocademic .>fear Those bargaining unit mem- 
bers promoted efTective the begmning of the 1974->75 academic year 
shall be considered m Ihe rank thoy hold during the 1973-74 academic 
ycar ^ln no case shall the bargaining unit member receive less tfian 
the base salary for the r\xn}i to whicli they were^rromoted. Bhrgain- 
Ing unit members who have not completed a year ot 10 or 12 month 
service are shown as 0. 
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D. Salaries existing in academic disciplines or dcpartmen|ts * 
at Central Michigan University s 

E. Relevant experience 

F. Other factors deemed appropriate by the committee. ^ 

2. jFfie committccbj^hall develop a systematic method for review- 
ing the internal consistency 6f bargaining uhit salaries at minimum 
levels cohsidenng varioi^s factors. It shall evaluate whether certain 
salaries received by bargaining unit members arc inequitable under ' 
the system for review developed and $hall rdcommend specific 
" adjustments to correct the inequities found, 

• The committee may recommend a tota( amount of adjust- - 

meints to, ten. ^ 10) and twelve (12) nion^i base bargaining unit 
members salary up to $26,000. Adjustments shall be effective with 
the beginning of the first semester of ^he 1974-75 academic year, | 
The University wilKrhakc that sum of money available foT^hc pur- 
pose of im piemen tii^g accepted recommendations of the coipmittee. 
If any money set aside for thi§ purpose remains undistributed 9s of 
April 1, 1975, it shall be distributed as a one time payment in equal 
dollar amounts to all bai:gainirig unit members on the payroll as of ' . 
April 15, 1975. , 

Article 30 , . ' 

ACHIFVFMKJNJT AWARDS 

1. . Th6 Achievement Award C!omrtHttee\and the system fojr 
awarding Achievement Awards outlined (rNlht^October 23, 1973, 
report of the University Alhievement Increase Committee (I through / 
VII inclusive) are continued. |5(),000 is hereby allocated to the com- 
mittee fbr'the 1975-76 academic year. 

■ ^ - ■ . ■ 

-Article , 31 V 
COMPFNSATION FOR A PFRSON ' 
CHAIRIIVG A DF.PARTMKNT 

1. A person chairing a 'department (including acting appcAnt- 
merits) is assigned and responsible for the performance of admin- 
istrative duties which c'ontinuc throughout the calendar year. That 
person is not rcc|uircd to be on campus except at prescribed times 
provided duties are properly pcrfp^med. For performance of these 
duties, that person is paid an annual salary supplement in the 
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following amount (ijF $1,500. Commencing with the 1974-75 aca- 
•demic year, the University will pay the 5% m'^ndatory contribution 
to the retirement plan on this sum, / * « 

2, If the person serves only during the academic year, the 
salary supplement may be reduced. During the regular academic 
year, teaching load 4s adjusted to reflect the level of responsibility* 
and activities ip the departrhent. . 

3, "^^A person chairing the department will normally be appointed 
to the -regular j^ssion' of summer scho61. Additional compensation 
lor persons chairing the department will normally be limited to 
the regular summer school session and will be determined at the 
established rate for that session. Teaching load will b^ adjusted^ 
when necesary. A person chairing the department who desires to 
be released from summer school responsibilities must have the 
consent of the dean^of his ^ool. 

4- Procedure at the' University for review of department and 
persons chairing the department are not superseded by this section. 

' ' Article 32 ' o 

COMPENSATION FOR SPRING SESSION, 
^ ' SUMMER SESSION ANJD POSTo SESSION ' ^ 

1. A bargaining ^^it member who is assigned on a full-time basfT 
during spring session, summer session, or post sessiqns shall be paid 
.0278 times the bargaining unit member^s base ten (10) month ' 
salary per week of the session to which the bargaining unit member 
is assigned: * ^ ^ 

^ Article 33 
COMPENSATION FOR OFF-CAMPUS AND 
y CORRESPONDENCE COURSES 

1. Vfiargairiing unit members who teach off-campus courses for 
college credit shall be compensated at $300.00* per ^semester hour 

2. When two (2) to fivel5) faculty members are scheduled to 
teach in the same community on the same evening at approximately 

^^.^^^^^^^^ 1974-75 academic year, the University will 

pay the 5% mandatory contribution to retirement plan described 
aboye on this sum. . 
* 
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the same time, the transportation allowance referred to rfnder the 
title "OfF-Campus Courses'* is provided for one automobile. 

3. Bargaining unit members who reside in a community other 
than Mt. Pleasant and who are assigned full-time duties o£E campus, 
use their offices as the paint of origin. 

4^ The rate for paying correspondence faculty has been estab- 
lished at no less than $15.00'' per semester credit hour, 

5^: The faculty shall be paid at least according to the following 
per credit hour for complete revisions of correspondence courses" 
and foj each afew credit course: 

Complete Revision New Course 

\ $25.00* ' ^ $50,00* 

6.' If aq employee leaves the institution Airing the course of ^ 
a class, another faculty member is assigrrcd anid payments are 
prorated. No additional students are assigned after a faculty 
member*s notice of separation has been accepted. 

yArticle 34 

SALARY ADJUSTMENTS FOR PROMOTION AND 
COMPLETION OF Ph.D. AND Ed.D. 

1. Bargaining unit, members who meet this requirements for a 
Pi.D. or Ed.D. (or equivalent degree), as certified by the granting 

• institution, and who have not previously held such a degree shall 
have added to their ten (10) month salary the sum of $1,000. If 
such a degree is received during thelerm of a ten (10) month 
contract, the $1,000 shall be prorated according to relationship 
of the time remaining on the bargaining unit member's ten (10) 
rnonth contract to their total contract. Fgr determination of in- - 
creases in salary, the $1,000 shall be treated as part of a bargaining 
unit member's base salary. 

2, A bargaining unit member who is pfomoted shall receive for 
the promotion an increase in salary equal to at least five per 
cent (5%) ofShe bargaining unit member's ten (10) month base , 

♦Commencing with the 1974775 academic year, the UnVersity will 
pay the 5% mandatory contribution to retirement plan described 
above«>on this sum. 
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salary at the time the bargaining unit members promotion is an- 
nounced, provided such payment yields a salary for the propioted 
bargaining unit member equal at least to the minimum pay for the 
rank to which they were promotecl. If the five per^cent (5%) 
increase does not yield such a salary, then the bargaining unit 
member shall receive at least a salary equal to the minimum pay 
^r the, rank to which the bargaining unit member was promoted. 

3. When rank, is automatically adjusted from instructor to 
ass^tant professor as a result of the completion of Ph.D. or Ed.D. 
(or equivalent degree) the bargaining unit member shall receive, 
'either jhe sCim of $1,000 (as outlined in Paragraph 1 above) 
or an amount necessary to adjust the bargaining unit members 
salary to the minimum pay for assistant professor, whichever 
amount is greater. • ^ . 

Article 3 5 * ^ 

AFFIKMATIVF ACTION 

1. The parties to this Agreement recogni/e and agree with the 
University's commitment to an Affirmative Action Program. Further, 
both parties shall endeavor to advance the goals of Affirmative 
Action. 

Article 36 
NEW MATTERS . 

1. The University and the Association acknowledge that during 
the negotiations which resulted in this Agreement, the Association 
had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law 
from the area of collective bargaining and that the understandings 
and agreement arrived at by the parties after the exercise of that 
right and opportunity are set forth in this Agreement. The parties 
have provided in this Agreement all of the means to meet their 
respective continuing obligation to bargain through "Special .Con- 
ference** and "Grievance Procedure*'. Each party is required, in 
special conference, only to meet and confer without the obligation 
to bargain in good faith; and it shall not be an unfair labor prac- 
tice for the University to refuse fo negotiate during the term of this . 
Agreement on any matter not covered hy this Agreement or on 
any change to the provisions in this Agreement. 
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2! The Uijiversity and the Association for the life of the 
A^grecment each voluntarily and unqualifiedly waives the right, and 
agrees the other shall not be obliged, to bargain collectively with 
respect to any subject or matter not specifically referred to or 
covered in this Agreement. The parties recognize that there is 
the possibility that an unforeseen ^substantial change in working 
conditions which is a mandatory subject of bargaining for the 
University might occur which would have a significant and direct 
effect on bargafning unit members, which was not within the 
reasonable knowledge or contemplation of the parties at the time 
of negotiations, and which was riot discussed at. the bargaining 
table in any fprm or under any topic heading. If this circum- 
stance should occur, the Association may demand to bargain col- 
lectively since the above mentioned waiver is not intended to 
cowr such condition. In this circumstance, special conference 
shall not be the means by which the parties meet their duty to 
bargain collectively unless eleeted by the Association. If the Uni- 
versity docs not believe the topic comes within this exception to 
this New Matters clause, it will notify the Association and the 
Association may at its election refer the matter to the University 
Conference on Contcact Grievances and ultimately to binding 
arbitration. 

Articjfc 37 
SJpl^IKES 

'1. The Association, its officers, agents, affiliates, membjcrs,^ 
and emplpyces agree tiKit, so long as this * Agreement is in ef- 
fect, there shall be no strikes, sit-downs, slow-downs, stoppages 
of work, concerted effort not to meet classes, boycott, or any 
.unlawful acts that interfere with the University's operations. Any 
violation of the foregoing maf be made a subject' of disciplinary 
action and damage action, including discharge or suspension, and 
this provision shall not be by way of limitation on the University's 
right to any other remedy under law for such violation. This article 
shall not be subject to the grievance procedupc under this Agree- 
ment. / 

Article 38 
I'FFI'CTIVn DATES 

1. The salaries set forth in this Agreement shall take effect at 
the beginning of the first semester of the 1974-75 academic year. 
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Nothing herein shalf^bc construed to prevent the University from 
beginning payment or compulation of salaries priot to commence- 
ment. jof classes. ^ 

2. The continuation of retirement program benefit in Article 
18 (3) "Disability Income BcnSfit" shall become effective as soon 
afttyr execution of this Agreement as arrangements can be niade with 
the insurance carrier- for addition of the benefit to the program. 

3. The Hospital and Surgical Insurance program shail com- 
mence on October 1, 1974, or as soon thereafter as satisfactory ar- 
rangement can be made with the new carrier. In the meantime, the 
University will continue the insurarice program which was available 
to bargaining unit members undcrMhe prior collective bargaining 
agreement. 

4. The Life Insurance provision shall take effect as stated in 
that provision. 

5. The effective dales for changes in fringe benefits shall not 
be construed to affect onj^oing fringe benefit programs during the 
period betweefi the end of the Agreement between the parlies which 
expired Juniv30, 1974, and the date the change in fringe benefit 
takes effect, nor sixall they prevent the University from earlier 
implementation of programs. 

6. Committees -shall be implementeil as soon as feasible. 

7. The remaining provisions in this agrecmient shall take effect 
on the beginning of the first semester of the 1*974-75 academic 
year. 

Article 39 
^ SUPPLFMFNTAL AGRnFMENTS 

1. All supplemental agreements shall be subject to the appraisal 
of the Association and the University, v 

Article 40 
CONTRACT DOCUNIENTS ^ 

1. ^rTiTs^greement consists of the pages in this docum^fnt num- 
bered from erne (i) through forty-two (42), inclusive, together 
with the Letters of Agreement^ signed by the University repre- 
sentatives and Association representatives on the topics of: In-, 
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sdtutc for Personal and Career Development, Faculty Personnel 
Policies Section of the Handbook, Pending Unfair I,abor Practice 
Charge and constitutes the cn^re agreement between the parties. 

Article 41 
VALIDITY 

1. This Agreement shall be effective to the extent permitted by 
law and does not waive either of the parties' position with respect 
to collective bargaining laws; but, if any part thereof is invalid, 
the remainder sliall nevertheless be in full force and efFect. 

Article 42 
TliRM OF ACRFFMFNT 

1. This Agreement shall become effective as provided above in 
the article on "EfTective Dates" and shall remain in fulf force 
and effect iMtil and including June 30, 1977, aiid thereafter 
from year to year unless within a period of not less than sixty 
(60) and not more than ninety (90) consecutive calendar days 
immediately preceding ^ne 30. 1977, or any anniversary thereof, 
written notice of termination is given by either the University or 
the Association to the other party. . 

2. If before the termination \)f this Agreement either party 
wishes to reopen regular negotiations by means other than Spedal 
Conference on "wages ami fringe benefits" as defined below the 
party wishing" to reopen shall give written notice of "reopening" 
to the other party not less than sixty-seven (67) and not more 
than ninety-seven- (97) consecutive calendar days immediately 
preceding any June 30. If such notice is given, the other party 
shall enter into negotiations on "wages and fringe benefits". If 
neither party shall give notice, the Agreement shajl continue in 
efTect. "Wages and fringe benefits" for purposes of reopening are: * 
salary, sick leave, funeral leave, necessity leave, military leave, 
leave for court required service, life insurance, vacations, dis' 
ability income benefit, retirement, retirement service award, early 
retirement, fee remission, hospital and surgical insurance, dental 
insurance, and accident insurance. Nothing in this entire Agree- 
ment between the parties shall prevent them from negotiating 
any other topic by their mutual agreement to do sD. 

3. Notice shall be* in writing and shall be sulTicient if sent 
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^ by certified mail, return receipt requested, addressed, if to the 
Association, \o the place where dues deducted under this Agree- 
ment are mailed and, if to the University, addressed- to the Office 
of the Provost. 



CENTRAL MICHIGAN UNIVERSITY 
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I Ham B. Boyd 



MICHIGAN UNLVERSIT 
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Pronk S. Stillings (J *'lTJbo7t'cV \^mir^^ 
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, LETTER OF AGREEMENT 

The University has established a division called the ''InJ^itute 
for Personal and Career Development" (IPCD) which at times re- / 
quests bargaining unit members to perform services. committee 
shall be established for the purpose of studyinj^and making recom- ^ 
mendations regarding the following matters for those jfarfgaining 
unit members whose work consists in whole or part in teaching, re- 
search,- or consultation for the Institute. Specifically, the committee j 
is charged to: , 

1. study and recommend the compensation plan for those 
bargaining unit members who are performing services 
for the IPCD, 

2. study and recommend the amount of reimbursement for 
trnvel and expenses incurred by those bargaining unit 
members who are performing services for the IPCD, 

3. study and recommend a program of fringe benefits for 
bargaining unit members who provide services for the 
Institute while an leave of absence. 

^ The committee shall be cognizant that the University's 
Affirmative Action program applies to the Institute for Personal - 
and C areer Development. The committee shall consist of two (2) 
members appointed by the Association and two (2) members ap- 
pointed by the University. The committee shall report its recom- 
mendations to the University and to the Association on or before 
December 1, 1974. The committee shall be reappointed at the 
commencement of the fall semester of each succeeding year of this 
contrncl and shall report its recommcndationsjto the University and 
to the Association in each succeeding year on or before ninety 
(90) consecutive days following the first day of classes of that 
semester. 

CKNTRAL MICHIGAN UNIVERSITY "CENTRAL MICHIGAN UNIVBRSITY 

FACULTY ASSOCIATION 



Robert G, Clason 



Blalno W. Stevenson Chnrlos J. PI 
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LETTER OF AGREEMENT 

FACULTY PERSONNEL POLICIES SECTION OF 
THE FACULTY HANDBOOK 



The Faculty Handbook clause of the Agreement between the 
parties refers to Certain policies. The purpose of this letter is to 
desigi?£ite the policies referred to and to identify the processes which 
created them. In addition, this letter specifies the appeal procedure 
applying to the policies. 

Policies in the "Faculty Personnel Policies" Section of 
the Faculty Handbook 

Policy Process Appeal System 



Faculty Reductions/ 
Reallocations 
Implementation and 
Effects on 
Individuals 

Tenure Policies 



Letter of Agreement 
L'niversity & Association 
October 15, 1973, 
(with modiiications as 
noted in Article 10) 

University Governance 



As specified in the 
nolicv"* * 



(Reappointment Policies) Process — June. 1972 



Universit)j^pc 
Procedi^e* * 



al 



University Appeal 
Procedure** 



University Governance 
Process — June, 1972 

L'niversity Governlince As specified in the 
Process— June, 1972 policy** 



Tenure Policies 
(Tenure) , 

Tenure Policies 
(Dismissal of Tenured 
FacultyJ) 

Departmental W orkload University Governance University Appeal 
and Scheduling Process— October 24, Procedure** 

1973* 

•Including a tri-partite committee composed as provided in 1971- 
1974 Agreement. 

•Mncluding appeal processes of this Agreement when they are 
applicable, / 

CENTRAL MICHIGAN UNIVK-RSITY 
FACULTY ASSOCIATION 



CnNTRA^/MICHIQAN UNIVERSITY 



^bort G. Clason WUUam B. Doyd ' \ 



Blalno W. Stevenson 




Charles ^J. PI 
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li:ttf.ivof agreement 

^c: yPcnding Unfair Labor Practice Charge Concerning 
Teaching F-fFectivcncss 

The Association in its Aniclc 20 of its proposal has made a 
demand on "Center for Teaching and Learning". Many of the mat- 
ters contained in that demand relate to the Teaching Effectiveness 
Unfair Labor Practice pending between the parties. 

It is agreed that if the final decision or judgment resulting 
from ethe litigation is that the University must bargain on certain 
topics, the University will bargain on those topics wtlv the Asso- 
ciation through means other than Special Conference without 
the restriction of the New Matters clause contained in the Agree- 
ment betwed'n the parties. If the final decision or judgment re- 
sulting from tjie litigation is that the University does not have 
to ba'-gain on certain topics because they are not mandatory subjects 
of bargaining, it will not bargain on those topics with the Association, 

Cr.NTRAL MICHIGAN UNIVERSITY CHNTRAL MICHIGAN UNIVERSITY 

[•ACUI.TY ASSOCIATION 




Robert G. C I as on 



Wl I'l^nv D. BoydA ~/j 



fliainc W. S.tcvenson Charles J. P 
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